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§ 60–50.3 Accommodations to religious
observance and practice.

An employer must accommodate to
the religious observances and practices
of an employee or prospective em-
ployee unless the employer dem-
onstrates that it is unable to reason-
ably accommodate to an employee’s or
prospective employee’s religious ob-
servance or practice without undue
hardship on the conduct of the employ-
er’s business. As part of this obliga-
tion, an employer must make reason-
able accommodations to the religious
observances and practices of an em-
ployee or prospective employee who
regularly observes Friday evening and
Saturday, or some other day of the
week, as his Sabbath and/or who ob-
serves certain religious holidays during
the year and who is conscientiously op-
posed to performing work or engaging
in similar activity on such days, when
such accommodations can be made
without undue hardship on the conduct
of the employer’s business. In deter-
mining the extent of an employer’s ob-
ligations under this section, at least
the following factors shall be consid-
ered: (a) Business necessity, (b) finan-
cial costs and expenses, and (c) result-
ing personnel problems.

§ 60–50.4 Enforcement.

The provisions of this part are sub-
ject to the general enforcement, com-
pliance review, and complaint proce-
dures set forth in Subpart B of Part 60–
1 of this chapter.

§ 60–50.5 Nondiscrimination.

The provisions of this part are not in-
tended and shall not be used to dis-
criminate against any qualified em-
ployee or applicant for employment be-
cause of race, color, religion, sex, or
national origin.

PART 60–250—AFFIRMATIVE AC-
TION OBLIGATIONS OF CON-
TRACTORS AND SUBCONTRAC-
TORS FOR DISABLED VETERANS
AND VETERANS OF THE VIETNAM
ERA

Subpart A—Preliminary Matters, Affirmative
Action Clause, Compliance

Sec.
60–250.1 Purpose and application.
60–250.2 Definitions.
60–250.3 Coverage and waivers.
60–250.4 Affirmative action clause.
60–250.5 Applicability of the affirmative ac-

tion program requirement.
60–250.6 Affirmative action policy, practices

and procedures.
60–250.7 Determination of disability.
60–250.8 [Reserved]
60–250.9 Labor unions and recruiting and

training agencies.

Subpart B—General Enforcement and
Complaint Procedure

60–250.20 Subcontracts.
60–250.21 Adaptation of language.
60–250.22 Incorporation by reference.
60–250.23 Incorporation by operation of the

Act and agency regulations.
60–250.24 Duties of agencies.
60–250.25 Evaluations by the Director.
60–250.26 Complaint procedures.
60–250.27 Noncompliance with the affirma-

tive action clause.
60–250.28 Actions for noncompliance.
60–250.29 Formal hearings.
60–250.30 Notification of agencies.
60–250.31 Contractor ineligibility list.
60–250.32 Disputed matters related to the af-

firmative action program.
60–250.33 Responsibilities of State employ-

ment services.

Subpart C—Ancillary Matters

60–250.50 Reinstatement of ineligible con-
tractors and subcontractors.

60–250.51 Intimidation and interference.
60–250.52 Recordkeeping.
60–250.53 Access to records of employment.
60–250.54 Rulings and interpretations.

APPENDIX A TO PART 60–250—Sample Invita-
tion to Self-Identify

APPENDIX B TO PART 60–250

VerDate 25<JUN>98 08:58 Jul 14, 1998 Jkt 179164 PO 00000 Frm 00164 Fmt 8010 Sfmt 8010 Y:\SGML\179164T.XXX pfrm08 PsN: 179164T


